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Danebury School: Pupil premium strategy statement  

This statement details our schoolôs use of pupil premium (and recovery premium) funding 

to help improve the attainment of our disadvantaged pupils.  

It outlines our pupil premium strategy, how we intend to spend the funding in this 

academic year and the outcomes for disadvantaged pupils last academic year. 

School  overview  

Detail  Data 

Number of pupils in school  356 

Proportion (%) of pupil premium eligible pupils 24% 

Academic year/years that our current pupil premium 
strategy plan covers (3-year plans are recommended ï 
you must still publish an updated statement each 
academic year)  

2023-2026 

Date this statement was published December 2025 

Date on which it will be reviewed October 2026  

Statement authorised by N. Goodridge 

Pupil premium lead A Collins 

Governor / Trustee lead J. Lehrle-Fry 

Funding overview  

Detail  Amount  

Pupil premium funding allocation this academic year £87,425 

Recovery premium funding allocation this academic year 

Recovery premium received in academic year 2023/24 

cannot be carried forward beyond August 31, 2024. 

£0 

Pupil premium funding carried forward from previous years 

(enter £0 if not applicable) 

£0 

Total budget for this academic year  

If your school is an academy in a trust that pools this 

funding, state the amount available to your school this 

academic year 

£87,425 
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Part A: Pupil Premium Strategy Plan - Statement of Intent  

At Danebury School we believe that every young person, regardless of their starting point, 

possesses the potential for success. Talent knows no bounds, but some pupils face more 

significant barriers and obstacles on their path to realising their potential and this is confirmed 

through the EEF research. At Danebury we are dedicated to developing exceptional teaching 

and targeted interventions with the aim of ensuring continuous progress for every student, and 

we strive for growth and improvement in every lesson. 

We are driven by a holistic view of education that extends beyond exam results. Our 

commitment is to care for each student unconditionally equipping them with the skills, 

knowledge and abilities needed to thrive socially and emotionally and ensuring that no-one is 

left behind on their journey to success. 

We also recognise that many of the barriers extend beyond the classroom, and we are 

committed to addressing them in or pursuit of excellence for all. We intend to remove any 

potential barriers to attendance, participation, and inclusion in the full life of our school 

community. We intend that every student feels valued and truly part of the school. There will 

be a culture of belonging where every student feels like an important part of our school 

community and is nurtured and challenged to become a confident learner who can excel in a 

changing world. This will be developed through positive routines, relationships and responses, 

supported by ongoing CPD for all staff and clear communication of these to students, parents 

and carers. If required, further support for social and emotional issues, behaviour and 

additional learning needs will be provided by the staff and spaces in our pastoral hub. A high-

quality pastoral system will be the foundation of this culture. Excellent relationships will be 

fostered between school staff, students, and their families.  

Our intention will be shared with all stakeholders, including governors and owned by all who 

work with our young people. High aspirations will be the core of this approach, where all will 

celebrate the success of each child, both within and outside school, and into the world of work 

and further education.  

High quality teaching and learning is at the heart of this approach, with a focus on the needs 

of our disadvantaged cohort. The attainment and progress of our non-disadvantaged students 

will be sustained and improved alongside their disadvantaged peers. There will be high 

expectations for all, with carefully scaffolded steps. We openly share what works and what 

doesnôt and continually assess the impact of our actions. Our aim is to avoid stereotyped 

views and instead base our views on a deeper understanding of the individual neds of every 

pupil at Danebury. 

Together we are building a support nurturing environment where everyone can excel. 

 

 




